
1. HEAD COACH : 
 

ELIGIBILITY CONDITION: 

Essential Conditions/Education Qualification: 

Candidate should have diploma in Coaching from SAI/NS NIS or from any other recognized 

Indian/Foreign University and should have represented India in Olympics/World Cup/World 

Championship. Certificate Course from concerned National/International Federation is a must.  

Working knowledge of computer is essential. Minimum 10 years of experience of coaching is 

required. 
 

OR 

Experience in Coaching with Senior/Junior Indian teams or Decoration of 

Dronacharya/Arjuna/Dhyan Chand Award or who have produced medalists in International 

Competitions. Minimum 10 years of experience of coaching is required. 

 

OR 

Central Government / State Government / PSU employees may be allowed to apply for the 

position. However, the applicable recruitment rules of the Department of Personnel & Training 

(DoPT) will be applicable for all such postings on deputation.  

 

 

DESIRED QUALIFICATION:- 

 Demonstrated experience in planning, organizing and implementing a comprehensive high 

performance coaching programmed for international teams and athletes. 

 Knowledge of leading trends in coaching, including coaching science, practices and the 

appropriate application of leading technology tools. 

 A background in teaching to provide mentoring and instruction to other support Coaches 

and Staff involved with the Academy. 

 The ability to attain excellence from players, coaches, staff and all stakeholders through 

the establishment of a ‘winning ‘culture. 

 Effective management skills that reflect ability to build and successfully implement long-

term strategic plans that are supported by informed operational decisions. 

 

REMUNERATION: 

 
DISCIPLINE           GRADE REMUNERATION 

 

Head Coach 

 

                I  

 

Rs1,00,000 to Rs1,50,000 

 

 



JOB DESCRIPTION OF HEAD COACH 

 

Responsibilities 

Head Coach’s roles vary hugely according to context, but typical work activities are likely to 

include: 

 

Performance management 

Evaluating performance and providing suitable feedback, balancing criticism with positivity and 

motivation. 

Assessing strengths and weaknesses in an athlete’s performance and identifying areas for further 

development. 

1.1.1 Adapting to the needs and interests of group or individual trainees. 

1.1.2 Communicating instructions and commands using clear, simple language. 

1.1.3 Encouraging participants to gain and develop skills, knowledge and techniques. 

1.1.4 Ensuring that trainees train and perform to a high standard of health and safety at all 

times. 

1.1.5 Inspiring confidence and self-belief. 

1.1.6 Developing knowledge and understanding of fitness, injury, sports psychology, 

nutrition and sports science. 

1.1.7 Working with IT-based resources to monitor and measure performance. 

1.1.8 Acting as a role model, gaining the respect and trust of the people. 

1.1.9 Liaising with other partners in performance management, such as Coaches, 

Physiotherapists, Doctors and Nutritionists. 

1.1.10 Working to a high legal and ethical standard at all times, particularly in relation to 

issues such as child safeguarding gender equality and health and safety requirements including 

protection from sexual harassment. 

PLANNING AND ADMINISTRATION 

1.1.11 Producing personalized training programmers. 

1.1.12 Maintaining records of trainees performance. 

1.1.13 Coordinating trainees attendance at meetings and other sports events 

1.1.14 Planning and running programmers of activities for groups and individuals. 

1.1.15 Co-coordinating with other coaches for transporting trainees to and from training 

sessions and sports events; 

1.1.16 Seeking and applying for sponsorship agreements by engaging all stakeholders. 

1.1.17 Finding appropriate competitions for participants. 

1.1.18 Planning work schedule in consultation with other coaches. 



 

 

Scoring Criteria for Head Coaches 

 

    

 

 

 

 

 

 

Sr. No. Parameters 
Maximum 

Marks 

1. 

Coaching Aptitude & Knowledge (including Rules & Regulation of the 

Game, Knowledge about High Performance Environment  and knowledge 

about basic Sports Science) 

10 

2. Management and Administrative skills 6 

3. Communication Skill 5 

4. General Attitude 5 

5. Basic Knowledge of Computer 4 

 Total 30 
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